
 
 

 
 
 
 
 
 
 
POSITION: WATER POLO COACH (High School)  
 
APPLICATION REQUIREMENTS 
This is a fixed-term position requiring the successful candidate to coach water polo at the high school level.  

PLEASE NOTE THAT CONSIDERATION WILL ONLY BE GIVEN TO CANDIDATES WITH: 

• Proven ability to design and implement a water polo programme. 
• Strong leadership and organisational skills. 
• Passion for coaching. 
• Exceptional communication and interpersonal skills. 
• Ability to collaborate effectively with various stakeholders, including pupils, parents, and external 

partners. 
• A minimum of three years’ experience in coaching. 

ADDITIONAL ATTRIBUTES: 

• Prior experience coaching water polo at high school level is preferred.  

• A sports science and conditioning qualification and background would be beneficial.  

• Strong communication and interpersonal skills are recommended to ensure effective interaction with 
pupils and parents. The candidate should adopt a holistic view of children in his/her care, promoting the 
general progress and well-being of individuals and of any group assigned to him/her.  

• Have the ability to create a positive learning environment and motivate children to achieve their full 
potential. 

KEY RESPONSIBILITIES: 
 

• Develop and implement effective training programmes for water polo teams. 
• Foster a positive and inclusive team environment that promotes sportsmanship and personal growth. 
• Teach fundamental skills and strategies of water polo to pupils of varying skill levels. 
• Organise and supervise regular practice sessions and matches. 
• Communicate effectively with pupils, parents, and school staff regarding team progress and upcoming 

events. 
 

APPLICATION PROCEDURE 

1. Please submit your curriculum vitae with at least two references and a cover letter via email to Head of 

High School Sport, Epworth School at hr@epworth.co.za 

2. Note: Please reference the job title in the subject of your email for ease of reference.  

3. Closing date for applications: Friday, 6 November 2026 

COMMENCEMENT DATE: January 2027 

EPWORTH SCHOOL IS AN EQUAL OPPORTUNITY EMPLOYER. 

WE RESERVE THE RIGHT NOT TO MAKE AN APPOINTMENT FOR THIS POSITION. 

AN APPLICATION IN ITSELF DOES NOT ENTITLE THE APPLICANT TO AN INTERVIEW. 

 
Epworth School, in line with POPIA (Protection of Personal Information Act), will attempt to ensure the 

confidentiality of all applicants for this role. All reasonable measures will be in place to protect personal 

information but will be used in the recruitment, selection, and reporting process. By submitting your application 

for this position, you are recognising and accepting this disclaimer. 
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